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l. Direst lines of commmication should be estahlished at working

Jevel < wrld.ng;:;vb&us ving policy. (Is alresdy the case

_&» Hithln Jixmits of seourity, we should cultivate others in Govermment
who sre witiing and friendly to Agency ohlectives. (Should be the case now.)
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1, Recompose the Adwin Caresr Board to include a greater mmber of
Support Officers. (Paper has been prepared.)
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h. Standardise pay and leave depsndenta overseas
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but allov differential pay rates for sartain avee. (CSPO has draft of reg.
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5. Have each division esteblish a position for a Case Officer
whoss sols responsibility would be the ng of
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sssignments to include the DD/I srea.

Approved For Release 1999/09/16 : CIA-RDP68-00140R000100360006-6




